Modern Slavery and Human Trafficking Statement for the Financial Year ended 31 December 2023

Sherwood Parentco Limited and its subsidiaries (the ‘Group’) takes its Environmental, Social and
Governance (‘ESG’) responsibilities seriously and the business is run in a responsible and sustainable
manner with a significant focus on the fair and ethical treatment of all stakeholders. The Group
endeavors to ensure that slavery and human trafficking are not occurring within the business or its
chosen supply chain partners. Throughout 2023 the Sustainability & ESG Forum continued to provide
dedicated focus to the wide-ranging nature of topics covered by ESG, chaired by the Chief Risk and
Governance Officer.

It is Group policy that all its current activities are carried out in developed countries with strong
legislation governing human rights and that it complies with such legislation and associated practices.
We are committed to opposing slavery and human trafficking in our direct operations and in the indirect
operations of our supply chain. This position is supported by policies and practices, including our risk
assessment of new and existing suppliers and zero tolerance approach to identified non-compliance.

Organisation Structure

This statement is made with respect to Sherwood Parentco Limited (a company registered in England
and Wales with registered number 13299333 and with its registered office at Belvedere, 12 Booth
Street, Manchester M2 4AW) and each of its subsidiary undertakings (as defined in the Companies Act
2006). Additional details relating to Group’s subsidiary undertakings can be found at note 21 of the
Sherwood Parentco Limited Consolidated annual report and financial statements for the year ended 31
December 2023:

Financial Statements 31 December 2023

Supply Chains

The Group operates in the financial services industry and real estate markets. Although the risk of
modern slavery or human trafficking within its supply chain is low in relation to financial services, the
growth of real estate within the organisation increases the risk of occurrence. Nevertheless, the Group
fully acknowledges the importance of rigorous due diligence of its business and supply chain to ensure
any risk is reasonably reduced and mitigated.

The Group manages the risk of Modern Slavery by engaging in long term-ongoing agreements with
suppliers that are reputable and well known within the market that they operate. Where relevant,
contractual agreements include clauses relating to the UK Modern Slavery Act. In addition, as part of
our Group ESG policy, the company is committed to developing an organisational culture which aligns
with The Ten Principles of the United Nations Global Compact, as follows:

Human Rights:


https://s3.eu-west-2.amazonaws.com/document-api-images-live.ch.gov.uk/docs/S1p1gIZ_hodQs89X0bX5F9hEzYYlFqYfNapQ4eBLdaU/application-pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIAWRGBDBV3BDF3G7O2%2F20240618%2Feu-west-2%2Fs3%2Faws4_request&X-Amz-Date=20240618T135457Z&X-Amz-Expires=60&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEGkaCWV1LXdlc3QtMiJHMEUCIQD%2BcCItKYtB5N7Bi%2BMIUUaSYTApaMtdqqlfctxrMVgaZAIgD0iMKUgeK%2B8lRYHvmC3igHrHnb%2BfxroaMI1V4nNNzo0qugUIERAFGgw0NDkyMjkwMzI4MjIiDAQQk8XJaF7fsbd%2F9SqXBQKv7AwywWE%2FmSX3nlAVEs2yCcs65bi1%2BtluR5eya2vmIvPuf7TBvSnPqucZtfkhVz%2FDFyhWQnG1ZwjTqeaUUUf975sb1rP5HuWN27Yufq21aIAMAt5wra%2FoeI%2BPiS3gq7klVTiBbxg4ZTDAW8QAbHFVdJ%2F9VQVC2omnJHrcueYThqxZQPLLLxv9iB0J4bMWWtBKKFMJyDNQX7Klmwn4Z%2BE0eji7zExFsdlATT6pBJPWz9G8eaSR5CXNZjQ%2BS%2FWbxXFby08p5%2FTMP0IvmAYNpNLcyigILEdA10K73nZSkO%2Fa7oqYoXLWkqwon%2BqOuGVZnQDCa8x45mizLsAbZqu5%2F9Bf2F5r8E3mD%2BUvX5E%2F7bpFSP%2F4Ez17ziTYKapYuhUmQejQGgoosDRHRtNhsJ7RllLBEejdqShicUBtTBZnfX3X665tgyVlswDS4vucDsxzLtnBgHiWHvB1zBoBOrOw7V7oaJ9IOFJ4absD8ISzBTl6T8sD%2FjlCUf1d2Rsi844ilsOWVFJvVUaNM%2BMSL21cbdMcQ7qTWoQfHOkPpc2QTfrsIZza5D56V%2FaQN7Nza92znR7dUeNhHqHmzsU%2FZrmDCyO2w3i7ElbMmMpE6ENsCT8oATQ4VwAsk5ED8SufYNISycFenpq%2BwXOMRMVpxbw00MZL%2FRqLDfVoYaAEAW4MR%2BeDEZ6ioMwsEuGBMsIrMzTFXZP3rLs1NvLXwotKukAntXHG30ioLf5%2Bsm%2BEvzp2Sk7lDhlO1%2FoD82PHvyj6Mrq%2Bhyah7%2Ba3Fme6etYf9wN7cDQ8RjjqrKlHji4ALG2tJqPDsjt28tWBPi6xpVQMpp9sHohGivjKWGjg1OF%2FSpafJMdxIzZPrfOxhP4jLsOPr9Vrb7sdrjXxmjCmh8WzBjqxAQYgvpgdZzLBr3z2d%2FFq2dQaLMpv1FTc0L9czGTyqje1XLCulmiu782bFU8VtcFJDFhEd5Lr0mo4KnspHRmlJsb0kembOwf5BNvnhhVw6KapRvVwWIwcswRwowFsn0enVEaaxk8uJh9OJkh5OS%2Bj%2BTnESbqsyR7D58DfRcqEpYRjluKrYdeAFbewoAqoyEzANrqBVGuEqCl3yy5y7MO6TdLV%2Fbv8TAgRuGGx3CVtQbs9Fw%3D%3D&X-Amz-SignedHeaders=host&response-content-disposition=inline%3Bfilename%3D%22companies_house_document.pdf%22&X-Amz-Signature=c465a4ad316035faea5ebc7535f3b172d2566f5bf0dc684ee23671fb7eaf4951
https://unglobalcompact.org/what-is-gc/mission/principles

Principle 1: Businesses should support and respect the protection of internationally proclaimed
human rights; and

Principle 2: make sure that they are not complicit in human rights abuses.
Labour:

Principle 3: Businesses should uphold the freedom of association and the effective recognition of the
right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;
Principle 5: the effective abolition of child labour; and
Principle 6: the elimination of discrimination in respect of employment and occupation.

Environment:
Principle 7: Businesses should support a precautionary approach to environmental challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and
Principle 9: encourage the development and diffusion of environmentally friendly technologies.

Anti-Corruption:
Principle 10: Businesses should work against all forms of corruption, including extortion and bribery.

Risks/Effectiveness

The Group undertakes a risk assessment of all suppliers prior to their on-boarding and this is supported
by ongoing monitoring. The on-boarding process includes relevant due diligence.

The Group takes a zero tolerance approach to slavery and human trafficking and should any instances of
non-compliance with the Modern Slavery Act arise internally or in relation to any of our suppliers, then
this will be acted upon immediately and appropriate action taken. Our risk management framework
enables risks and incidents to be raised by employees and mitigation monitored both in country and at
Group level in accordance with the governance requirements.

During the 2023 financial year, we continued to further improve how we monitor and engage with our
suppliers. This will remain a focus for 2024 and beyond.

Policies

Our Group ESG policy is subject to annual review and approval by the Group’s Board. The ESG policy
outlines our stance in relation to the commitment to compliance with the legislation governing human
rights, across all geographies and jurisdictions. We encourage and empower our colleagues to raise
concerns of any nature with the senior management of the business and the Group has a
comprehensive Whistleblowing Policy in place that is specifically supported by a process which protects
the anonymity of colleagues.


https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6

Actions
We continue to apply the following actions:

¢ Assessment of slavery and trafficking in our supplier on-boarding and due diligence and in our
investment process;

* Reviewing and assessing existing key suppliers periodically;

e Understanding how to go about monitoring potential risk areas within our supply chains;

e Introducing greater visibility and control on third-party spend; and

¢ Developing training to be provided to relevant employees to assist in the identification of
slavery related risk factors to further encourage the raising of any concerns.

This statement is made pursuant to Section 54(1) of the Modern Slavery Act and constitutes our slavery
and human trafficking statement for the financial year ended 31 December 2023. This statement has

been approved by the Group Board of directors and will be reviewed and updated annually.

Approved by the Board of Sherwood Parentco Limited in June 2024 and signed by Monique O’Keefe,
Chief Risk and Governance Officer.
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